
Exempt employees will be paid a bi-weekly salary, not hourly.
                       Schedule 1  (Managerial, Supervisory, Professional)

Eff. 01/01/2014 (1% ATB)

Control Pt.

MIN. 1 2 3 4 5 6 7 8 9 10 11

Grade Title FLSA

Revised 7/8/2014

N Vacant Hourly 34.14 34.95 35.75 36.56 37.37 38.18 38.99 39.79 40.60 41.41 42.22 43.03

Bi-Weekly 2731.20 2796.00 2860.00 2924.80 2989.60 3054.40 3119.20 3183.20 3248.00 3312.80 3377.60 3442.40

M Hourly 32.81 33.59 34.37 35.15 35.92 36.69 37.47 38.25 39.03 39.80 40.58 41.36

Bi-Weekly 2624.80 2687.20 2749.60 2812.00 2873.60 2935.20 2997.60 3060.00 3122.40 3184.00 3246.40 3308.80

Orchard Manor Administrator Exempt

L Hourly 31.51 32.25 33.00 33.74 34.49 35.24 35.98 36.72 37.47 38.22 38.97 39.70

Bi-Weekly 2520.80 2580.00 2640.00 2699.20 2759.20 2819.20 2878.40 2937.60 2997.60 3057.60 3117.60 3176.00

Director of Social Services Exempt

K Hourly 30.19 30.91 31.62 32.34 33.05 33.76 34.48 35.19 35.91 36.62 37.33 38.05

Bi-Weekly 2415.20 2472.80 2529.60 2587.20 2644.00 2700.80 2758.40 2815.20 2872.80 2929.60 2986.40 3044.00

Director/ Health Officer Exempt

Finance Director / County Auditor Exempt

Highway Commissioner Exempt

Personnel Director Exempt

J Vacant Hourly 28.88 29.56 30.24 30.93 31.61 32.29 32.98 33.65 34.34 35.03 35.70 36.39

Bi-Weekly 2310.40 2364.80 2419.20 2474.40 2528.80 2583.20 2638.40 2692.00 2747.20 2802.40 2856.00 2911.20

I Hourly 27.55 28.21 28.86 29.51 30.16 30.82 31.46 32.12 32.76 33.41 34.07 34.71

Bi-Weekly 2204.00 2256.80 2308.80 2360.80 2412.80 2465.60 2516.80 2569.60 2620.80 2672.80 2725.60 2776.80

Director of Nursing- OM Exempt

Professional Engineer Exempt

Administrator - Conservation, Sanitation, & Zoning Exempt

H Hourly 26.24 26.86 27.48 28.10 28.71 29.34 29.96 30.58 31.20 31.82 32.44 33.06

Bi-Weekly 2099.20 2148.80 2198.40 2248.00 2296.80 2347.20 2396.80 2446.40 2496.00 2545.60 2595.20 2644.80

Assistant Director- Public Health Exempt

Chief Deputy- Sheriff Exempt

G Hourly 24.93 25.51 26.10 26.69 27.28 27.87 28.45 29.05 29.63 30.22 30.82 31.40

Bi-Weekly 1994.40 2040.80 2088.00 2135.20 2182.40 2229.60 2276.00 2324.00 2370.40 2417.60 2465.60 2512.00

Director- ADRC Exempt

Director of Finance- OM Exempt

Information Technology Director Exempt

F Hourly 23.61 24.17 24.72 25.28 25.84 26.39 26.96 27.51 28.07 28.62 29.18 29.74

Bi-Weekly 1888.80 1933.60 1977.60 2022.40 2067.20 2111.20 2156.80 2200.80 2245.60 2289.60 2334.40 2379.20

BSN - Home Health Nurse II

BSN - Hospice Nurse II

BSN - Public Health Nurse II

Business Manager- DSS Exempt

Captain- Sheriff Exempt

Child Support Agency Administrator Exempt

Director of Emergency Management Exempt

Director of Employee Services/Quality Assurance Exempt

Patrol Superintendent- County Exempt

Patrol Superintendent- State Exempt

RN Nurse Manager- OM Exempt

RN/ HSS- OM Exempt

Social Work Supervisor Exempt
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E Hourly 22.29 22.82 23.35 23.88 24.40 24.93 25.45 25.98 26.50 27.03 27.55 28.08

Bi-Weekly 1783.20 1825.60 1868.00 1910.40 1952.00 1994.40 2036.00 2078.40 2120.00 2162.40 2204.00 2246.40

A.D.N. - Home Health Nurse I

Detective Sergeant Not Exempt

Economic Support Supervisor Exempt

Environmental Health Coordinator Exempt

Occupational Therapist/ QMRP Exempt

Registered Nurse- OM Not Exempt

RN Medicare Coordinator Not Exempt

Sergeant Not Exempt

Sergeant/Jail Administrator Not Exempt

D Hourly 20.98 21.47 21.97 22.46 22.96 23.45 23.95 24.44 24.94 25.43 25.93 26.42

Bi-Weekly 1678.40 1717.60 1757.60 1796.80 1836.80 1876.00 1916.00 1955.20 1995.20 2034.40 2074.40 2113.60

Activities Manager- OM Exempt

Probate Registrar Exempt

RN Medical Records Coordinator Not Exempt

Road Supervisor Not Exempt

Social Services Manager- OM Exempt

WIC Director Exempt

Communication Supervisor Non Exempt

C Hourly 19.65 20.12 20.58 21.05 21.51 21.97 22.43 22.90 23.36 23.83 24.29 24.76

Bi-Weekly 1572.00 1609.60 1646.40 1684.00 1720.80 1757.60 1794.40 1832.00 1868.80 1906.40 1943.20 1980.80

Drug Free Coalition Project Director Exempt

Treatment Court Program Coordinator Exempt

Veterans Service Officer Exempt

B Hourly 18.35 18.79 19.21 19.64 20.08 20.51 20.94 21.37 21.81 22.24 22.67 23.10

Bi-Weekly 1468.00 1503.20 1536.80 1571.20 1606.40 1640.80 1675.20 1709.60 1744.80 1779.20 1813.60 1848.00

Benefits Specialist Not Exempt

Facilities Maintenance Supervisor- OM Exempt

Office Manager- HWY Not Exempt

Personnel Specialist Not Exempt

A Hourly 17.04 17.43 17.84 18.24 18.63 19.04 19.44 19.84 20.24 20.64 21.04 21.44

Bi-Weekly 1363.20 1394.40 1427.20 1459.20 1490.40 1523.20 1555.20 1587.20 1619.20 1651.20 1683.20 1715.20

Admin Assistant- OM Not Exempt

Administrative Assistant - Health Dept Not Exempt

Administrative Assistant - Sheriff Not Exempt

Admission Specialist (eff. 6/1/2014) Not Exempt

Dietary Supervisor - OM Exempt

LPN- OM Not Exempt

Music (Creative Arts) Therapist Exempt

Outreach Services Coordinator Not Exempt

Transportation Coordinator - ADRC Not Exempt

Notes:

Plan progression based upon documented performance at least meeting expectations. Exempt = Bi-weekly Rate

1-year step increments from plan minimum to Control Point (Step 8), and 2-year step increments thereafter. Not Exempt = Hourly Rate

Non-managerial RN's and LPN's at Orchard Manor have a working shift differential of $0.45 for p.m.'s and $0.80 for nights (since 7/15/2001)
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